Certification, Assignment-specific, and Executive
and Leadership Support Training
More than 1,200 course offerings are delivered in a clussroom setfing
at one of our five regional campuses or ten satellite locations, or via
the Internet. Courses are also taught at customer sitfes.
Visit http:/ /www.dau.mil

Continuous Learning
The DoD AT&L Workforce is required fo complete 80 hours of continuous
learing every two years. To help meet that need, DAU offers a wide
variety of continuous learning modules on many topics. We are constantly
adding modules fo keep the workforce abreast of changes in policy.
Browse these modules at http:/ /dc.dav.mil

Consulting, Rapid Deployment Training,
and Targeted Training
Qur Performance Support services are provided to DoD and civilian agen-
cies to help them resolve individual project and agency-level acquisition
problems. We also provide immediate fraining on new policy initiatives
and training targeted at an organization’s unique needs. For more infor-
mation, visit http:/ / www.dau.mil /performance_support

Knowledge Sharing
DAU hosts the AT&L Knowledge Sharing System (AKSS) and the Acquisi-
tion Community Connection (ACC). AKSS is the central gateway for all
AT&L resources and information. ACC is the collaborative arm with a
variefy of communifies of practice. Visit https:/ /akss.dav.mil
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Defense Acquisition University

Harvard
ManageMentor 10

A partnership between
Defense Acquisition University
and Harvard Business School Publishing

The Defense Acquisition University and Harvard

Business School Publishing have partnered to offer
Harvard ManageMentor 10 (HMM 10) to the DoD
AT&L Workforce as a continuous learning resource.

What is HMM 10?

HMM 10 is an easy-fo-use online performance-support tool that provides
information and materials on more than 40 topics fundamental fo man-
agement and leadership success. Topics range from running an effective
meeting or managing a project to tasks such as negotiating or keeping a
team on farget.

Who can register for HAM 10?

More than 40 HMM 10 modules are available to the entire DoD AT&L
Workforce, select members of the private sector who have attended DAU
courses, and students who receive training through the Federal Acquisition
Institute,/DAU partnership.

Where can | access HMM 10?
Visit the DAU Continuous Learning Center at http:/ /cc.dav.mil and
follow the registration links for Harvard ManageMentor.

DAU is providing HMM 10 to:
o (ffer the most appropriate and compelling content available

o Address skills directly corresponding fo job functions and
competencies

 Develop management and leadership skills as core competencies
among the workforce

© Provide a broad and consistent knowledge base across the
workforce

® Provide continuous learning opportunities to the AT&L workforce
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Harvard ManageMentor 10 Modules — Continuous Learning

HARVARD —— ’
ManageMentor

Strategic Thinking

To Register for a — The HMM 10
HMM 10 Module Learn Get Started interface provides an
visit the Continuous : engaging learning
Learning Center at Fractice B environment for all

http://clc.dau.mil. Apply
Explore Further

types of learning
styles and needs.

What would you do?

Learn e
A comprehensive overview of ' m

the ideas covered in the topic Helpful tools, concise steps, and
. o O Caption ™ Audio n““ 00:01 /01:19 e '
Includes key ideas, activities : ! practical tips fo apply on the job

and personal insights from
Explore Further

experienced business managers &l view text

m As a manager, you will face complex decisions without easy answers. Full-length articles plus
How do you examine situations from a broad perspective and develop references to additional online

Scenario-based exercises to solutions that benefit your organization? articles, books, and e-learning

apply learning in real fime

l

Next »

Upon completion of each module you will receive 1 Continuous Learning Point (1 CLP)
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