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The Defense Acquisition University

chartered by DoD Directive 5000.57, the Defense

Acquisition University (DAU) was established on
August 1, 1992. Its mission is to provide practitioner train-
ing, career management, and services to enable the DoD
Acquisition, Technology, and Logistics (AT&L) community
to make smart business decisions and deliver timely and
affordable capabilities to the warfighter.

Authorized by Title 10, United States Code 1746, and

Using the AT&L Performance Learning Model (PLM)
as a template, the university coordinates education
and training programs to meet the career-long train-
ing requirements of more than 134,000 DoD AT&L
personnel. DAU provides a full range of basic, inter-
mediate, and advanced curriculum training as well as
assignment-specific and continuous learning courses
to support the career goals and professional devel-
opment of the DoD AT&L workforce. But DAU's role
does not end when a student leaves the classroom.
The university also fosters professional development
through performance support, rapid deployment train-
ing on emerging acquisition initiatives, online knowl-
edge-sharing tools, and continuous learning modules.
This catalog provides information on all of these areas
as well as DAU's other products and services such as
strategic partnerships, publications, and research in
areas related to acquisition functions.

Each DoD AT&L functional area is represented by
a functional integrated product team (FIPT) com-
posed of senior-level officials of the DoD compo-
nents and led by Functional Advisors. These teams
advise the Under Secretary of Defense (Acquisition,
Technology and Logistics) (USD(AT&L)) on career
development issues and recommend mandatory
training, education, and experience required for
their respective functional areas. DAU Program
Directors work in conjunction with the FIPTs to
identify performance outcomes for various career
levels and incorporate them into DAU courses. The
military services and Defense agencies assist in
managing the accession, training and education,
and career development of their respective DoD
AT&L workforce members.

The Chief Executive Officer of the university is the
President, who reports to the Deputy Under Sec-
retary of Defense for Acquisition and Technology.
The President serves as the Chief Learning Officer
for AT&L. A Board of Visitors—individuals selected
for their preeminence in academia, business, and
industry—advises the USD(AT&L) and the DAU
President on matters such as organizational man-
agement, curricula, methods of instruction, and
facilities.




DAU Leadershlp

Mr. Frank J. Anderson, Jr. Dr. James McMichael Col. Mary Knnger USAF
President Vice President Commandant

Mr. Garry Shafovaloff Mr. Mark Whiteside Mr. Joseph Johnson Ms. Meg Hogan-Roy Ms. Michele Parchman Mr. Dave Scibetta

Director, AT&L Workforce & Director, Performance & Director, Planning, Policy, Human Capital Management ~ General Counsel Director, Operations Support
Career Management Resource Management & Leadership Support Advisor Group

Mr. Williom Erie Mr. Randy Fowler Dr. J. Robert Ainsley Dr. Craig Lush Mr. Paul McMahon Rear Admiral Leonard Vincent,

Director, Acquisition Director, Curricula Development  Director, E-Learning & Director, Library & Knowledge  Pentagon Lidison USN (Ret)
Performance Solutions & Support Center Technologies Center Repository Industry Chair

Mr. Andy Zaleski Mr. Travis Stewart Mr. James. L. McCullough Il Ms. Barbara Smith Mr. Tim Shannon Mr. John Higbee
Dean, West Region Dean, Midwest Region Dean, South Region Dean, Mid-Atlantic Region Dean, Capital & Northeast Dean, DSMC — School of
Region Program Managers
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Workforce Management

Each DoD acquisition, technology, and logistics (AT&L) functional area is represented by a
functional integrated product team, which is led by a functional advisor. These teams advise
the Under Secretary of Defense (Acquisition, Technology and Logistics) (USD(AT&L)) on career
development issues and identify training, education, and experience requirements for their
respective functional areas.

Business, Cost Estimating,
Acquisition Management  Auditing & Financial Management

Functional Advisors

Mr. Kevin Carroll Mr. William H. Reed Dr. Nancy L. Spruill Dr. Get W. Moy, PE.

PEO, Enterprise Information Director, Defense Contract Director, Acquisifion Resources  Director, Installation

Systems Audit Agency and Analysis, OUSD(ATEL) Requirements and Mgmt.
0DUSD (Installations &
Environment)

Procurement &
Contracting/Gov't.
Information Technology Logistics Property Science & Technology

Mr. Ray Boyd Mr. James Hall Mr. Shay Assad Mr. Alan Shaffer

Adiing Director, Commercial Assistant Deputy Under Director, Defense Procurement  Director, Plans and Programs,  Director, Systems & Software
Policies and Oversight, Office  Secretary of Defense (Logistics ~ and Acquisition Policy DDR&E Engineering, 0DUSD(A&T)

of the Deputy (10, OASD(NII)  Plans & Programs)
Directors, Acquisition Career Management, assist in managing the accession, training and
education, and career development of their respective components’ AT&L workforce.

Directors,
agement (DACMs)

TG Joseph L. Yakovac, Jr., USA  Ms. Carolyn Willis Mr. Blaise Durante Mr. Garry Shafovaloff
Army DACM Navy DACM Air Force DACM DoD DACM




DAU Board of Visitors

The DAU Board of Visitors—individuals selected for their preeminence in academia, business,
and industry—advises the USD(AT&L) and the DAU President on matters such as organiza-
tional management, curricula, methods of instruction, and facilities.

GEN William G.T. Tuttle, Jr.,
USA (Ret)
Chairperson

Mr. Curtis Gray
VP Human Resources, BAE
SYSTEMS

Mr. Paul Denett
Administrator, Office of Federal
Procurement Policy

Mr. David Berteau
Dir, Clark & Weinstock, and
Adjunct Professor, Syracuse Univ

Dr. Priscilla H. Douglas
President, PHDouglas &
Associates
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Mr. Nicholas W. Kuzemka Ms. Sara B. Mills Maj Gen John F. Phillips, Gen Bernard P. Randolph,
VP, Program Management, President, S. Mills and USAF (Ret) USAF (Ret)
Lockheed Marfin Associates Pres, Phillips Defense Consultant
Consultants
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Rear Admiral Michael Sharp,
USN (Ret), Senior Director,
ASP Program Manager,
Raytheon Company

Mr. Carl Salzano
VP, Booz Allen Hamilton

Fa
Mr. John C. Wilson, Jr.
President, BizDynamics, LLC

Rear Admiral Leonard Vincent,
USN (Ret)

Industry Advisor, National
Defense Industrial Associafion



