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DAU Mission
Provide practitioner training, career 
management, and services to enable the 
Acquisition, Technology, and Logistics 
community to make smart business 
decisions and deliver timely and 
affordable capabilities to the warfighter

DAU Vision
Enabling the AT&L workforce to achieve the 
right acquisition outcomes
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DEFENSE ACQUISITION UNIVERSITY
9820 BELVOIR ROAD

FORT BELVOIR, VIRGINIA 22060-5565

MESSAGE FROM THE PRESIDENT

Welcome to the Defense Acquisition University, a best-in-class corporate university for the DoD Acquisition, 
Technology and Logistics workforce. Everything we do at DAU is for you, the acquisition professional—class-
room and online courses, career management, continuous learning modules, knowledge-sharing assets, 
communities of practice, research, performance support, and consulting. As your learning partner, we plan 
to be with you in the classroom, online, and in your workplace, whenever and wherever you need DAU 
learning and performance-support assets. 

With that in mind, we have intensified our efforts to provide not only the best classroom and online training, 
but also real-time DAU resources before, during, and after the training. Given the rapid pace of change, 
we are leveraging all of our learning concepts and technologies to provide the right knowledge and skills 
at your learning point of need.  

Most important, all the courses and learning assets listed in this Catalog are meant to help you develop 
and manage acquisition programs, projects, and systems that continue to make our Nation's warfighters 
the best-equipped Armed Forces in the world. To emphasize our commitment to your future success, we 
maintain as our strategic vision enabling the AT&L workforce to achieve the right acquisition outcomes.

 
 Frank J. Anderson, Jr.
 President
 Defense Acquisition University

Learn. Perform. Succeed.



AT&L Performance Learning Model

To help shape a culture that promotes career-long 
learning at the point of need, DAU adopted the 
Acquisition, Technology, and Logistics (AT&L) 

Performance Learning Model (PLM), which lays the 
foundation for meeting the professional development 
needs of the AT&L workforce.

Training courses offered at DAU were established as a 
result of the Defense Acquisition Workforce Improve-
ment Act (DAWIA), which identifies, by career field 
and certification level, education, training, and experi-
ence, requirements for all AT&L workforce members. 
In the ever-changing acquisition environment of the 
21st century, however, it has become clear that cur-
rency in any given career field requires more than 
certification training alone. To complement the DAWIA 
requirements, DAU now offers learning assets that are 
accessible to all workforce members anytime and 
anywhere.

Performance support is tailored to customer needs 
and may include consulting, targeted training, rapid-
deployment training, and group facilitation. Rapid-
deployment training focuses attention on a limited 
number of emerging initiatives and delivers training 
within days of new policy implementation. Targeted 

training is tailored to the specific needs of an organi-
zation or integrated product team as required. 

The DAU Continuous Learning Center offers oppor-
tunities designed to maintain currency and help 
employees meet the DoD requirement to complete 
80 points of continuous learning every 2 years. DAU 
also hosts and participates in a variety of public 
forum events such as conferences, symposia, and 
expos, which promote learning and offer continuous 
learning opportunities. 

Knowledge sharing is an inherent function of any 
 educational institution. The AT&L Knowledge Sharing 
System provides online access to a variety of tools 
and reference materials that facilitate supporting the 
warfighter. The Acquisition Community Connection 
hosts online communities of practice that provide an 
electronic forum for sharing knowledge, information, 
lessons learned, and best practices. DAU’s David D. 
Acker Library supports the university’s curricula and 
its research in defense acquisitions.

Each of these elements of the PLM is addressed fully 
in Chapter 3 of this catalog. 
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Creating an environment 
where we learn
✓ before,
✓ during, and
✓ after
the training experience

AT&L Performance Learning Model



What’s New in DAU and the  
AT&L Community
Human Capital Strategic Plan

The AT&L Human Capital Strategic Plan (Version 3.0) is available at www.dau.mil/workforce/
hcsp.pdf. In addition to the original five goals for AT&L human capital management, the plan 
incorporates a sixth goal entitled “Recruit, develop, and retain a mission-ready workforce 
through comprehensive talent management.”  The assignment of this goal emphasizes the 
importance of recruiting, developing, and retaining capable and motivated personnel to 
address the increased level of competition for talent. Version 3.0 of the Human Capital 
Strategic Plan shares various human capital initiatives and accomplishments achieved 
throughout DoD since the release of Version 1.0 in June 2006, which included strategies to 
address evolving global, national, Federal, and DoD workforce challenges. It reflects Data 
Green successes, human capital achievements by the Military Services and defense agen-
cies, and tight collaboration and partnering with the Office of the Deputy Under Secretary of 
Defense for Civilian Personnel Policy (ODUSD(CPP)). 

Core Plus—It’s here for FY 2008

Core Plus represents an enhanced career field certification and development framework designed to guide acqui-
sition professionals to competency development beyond the minimum standards required for certification, based 
on specific types of assignments within an acquisition function/career field. Core Plus is best illustrated as three 
concentric circles.

The center of the target, Core Acquisition Certification, represents the broad range of competencies 
that are common across the DoD AT&L workforce. The inner ring, Core Functional Certification, 
represents those core specialized competencies that relate to one or more of the 14 
acquisition career fields. The Core Acquisition Certification and Core Functional Certification 
competencies are required for career field certification.

The outer ring, Core Plus, represents additional training, education, and experience 
beyond that required for certification for specific types of job assignments in a par-
ticular acquisition career field.

Core Plus will continue to evolve as the concept matures. It is a very flexible, robust 
framework that is adaptable to the specific needs of the workforce. Learning assets can be 
modularized to specifically target workforce requirements, just in time, and potentially deliv-
ered in a variety of different modes based on workforce members' learning style and preference. 

Additional information on Core Plus, which includes how to navigate this new framework as well as the Core  
Certification & Core Plus Developmental Guides for each career field/path, can be found in Appendix B. 
 
New Program Systems Engineer Career Path

In keeping with the human capital strategy that includes revitalizing systems engineering, the Under Secretary of 
Defense for Acquisition, Technology and Logistics approved a restructuring of the Systems Planning, Research, 
Development and Engineering Career Field to incorporate a third career path—Program Systems Engineer 
(SPRDE-PSE). This new career path targets systems engineers (such as the Chief Program Engineer or Lead Pro-
gram Systems Engineer for Major Defense Acquisition Programs (MDAPs) and Major Acquisition Information 
Systems) fulfilling leadership roles within acquisition programs. This may also include the systems engineering 
functional leaders in an acquisition organization.

The new career path includes increased training and experience certification standards. The SPRDE-PSE career 
path is effective October 1, 2007 for position coding and career path certification purposes. This new career path 
with its increased requirements supports the AT&L Human Capital Strategic Plan’s goal for a higher performing, 
more agile, and better-trained acquisition workforce.
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New Course Offerings

A significant change this year for the Systems Planning, Research, Development and Engineering (SPRDE) and 
Test and Evaluation (T&E) career fields is the introduction of a new series of courses required for certification. 
These new courses support an extensive SPRDE and T&E reengineering effort and are aligned with the Core Plus 
framework. They incorporate the many essential competencies for the array of SPRDE and T&E personnel. Addi-
tionally, certification training standards for both of these career fields have been significantly upgraded. See Chap-
ter 3 for the new course descriptions and Appendix B for more information on certification requirements. 

In collaboration with the Office of the Under Secretary of Defense for Installations and Environment, the Services, 
and DoD agencies, DAU is offering classroom courses for training individuals who need to understand OMB’s A-76 
process. Individuals outside the AT&L workforce are invited to attend these courses as well. Competitive Sourcing, 
or “A-76,” as it is commonly known, has been used by DoD to compete their commercial services with the private 
sector or public reimbursable source. A-76 increases the probability that DoD components will streamline their 
organizations into the most efficient and cost-effective organizations for future operations and allow the savings 
accrued to be used elsewhere. DAU is offering four resident courses, described on pages 18 and 19, and one online 
continuous learning module, A-76 Competitive Sourcing Overview (CLC 037), described on page 77. 

BCF 263 Principles of Schedule Management is a new course for personnel responsible for interpreting acquisition 
network schedules, conducting Earned Value Management (EVM) system surveillance and validation, contract 
administration, and project management. The course includes a review of DoD scheduling policy and scheduling 
theory, MS Project and Risk+ software, and hands-on experience in calculating schedule health metrics, schedule 
performance metrics, and Monte Carlo schedule simulations. For the full course description, see page 33. 

Continuous Learning

The DAU Continuous Learning Center (CLC) is constantly growing and providing a greater variety of newly 
developed CL modules. Some of the most recent modules added to the CLC (at the time of this printing) are:

• Software Cost Estimating (CLB 023)
• Past Performance Information (CLC 028)
• Commercial Item Pricing (CLC 131)
• Modeling and Simulation for Test and Evaluation (CLE 023)
• U.S.C. 2464 Core Statute Implementation (CLL 023)
• Corrosion Prevention and Control Overview (CLM 038)
• SPS FPDS-NG System Administrator (SPS 100)
• SPS FPDS-NG User (SPS 101)
 
Continuous learning modules not only help you meet your 80-point requirement but also expand your horizons in 
areas affecting your current job duties. For cross-training and refresher training, the CLC provides an almost end-
less number of opportunities. Pages 77–84 provide a list of currently offered CL modules. Check the online catalog 
at www.dau.mil periodically for updates, or browse the course modules at http://clc.dau.mil anytime.

Requirements Management Community Training

The FY07 National Defense Authorization Act (NDAA 2007), Section 801, directs the development of a training 
program to certify military and civilian personnel of the DoD with the responsibility for generating requirements 
for MDAPs. Throughout 2008, DAU will deploy learning assets for the Requirements Management Community. 
Learning assets will be provided to the community primarily as continuous learning modules and distance learn-
ing courses. The NDAA 2007 requires training and certification of individuals in the stipulated positions by Sep-
tember 30, 2008. Updates will be made to the DAU online catalog as learning assets are deployed. The first learn-
ing asset, a continuous learning module titled “Capabilities Based Planning,” will be deployed in October 2008.
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