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Success of DoD Mentor-Protégé
Program Highlighted at
Sixth Annual Conference

epartment of Defense (DoD)

prime contractors, Small Dis-

advantaged Businesses (SDB),

and DoD procurement repre-

sentatives came together re-
cently at the Sixth Annual Mentor-Pro-
tégé Conference. This year's event was
held at the Ritz-Carlton Hotel in Arling-
ton, Va. Organized in 1991, the annual
event is part of the DoD Mentor-Protégé
Program, a national initiative to encour-
age large defense contractors to develop
the technical capabilities of SDBs and
qualifying organizations that employ the
severely disabled, allowing them to com-
pete more effectively for defense-related
work.

In describing the value of the conference
and program, Janet K. Koch, Mentor-Pro-
tégé Program Manager said, "We have
framed this year's conference not only
to recognize outstanding mentor-pro-
tégé teams but also emphasize the ben-
efits in developing strategic alliances and
exploring new markets together. Our
goal is to provide fresh ideas, shared ex-
periences, and the opportunity to de-
velop new partnerships."

This year's three-day conference focused
on providing better value to DoD, ex-
panding SDB opportunities beyond the
DoD marketplace, and increasing op-
portunities to SDBs and organizations
that employ the severely disabled
through teaming and establishing strate-
gic alliances with large and small busi-
ness firms.

Article contributed by the editorial staff of Minori-
ties and Women in Business (MWIB) magazine.
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Leading into the conference,
Robert L. Neal, Director, DoD
Office of Small and Disadvan-
taged Business Utilization an-
nounced congressional exten-
sion of the Mentor-Protégé
Program. "I am pleased to re-
port that we have received re-
authorization of the Mentor-
Protégé Program for another
three years ... The challenge be-
fore us is to ‘join forces' to de-
velop an even stronger cadre of
small disadvantaged business
firms, capable of supporting
today's dynamic Defense mar-
ketplace."

Participants agreed that at-
tending the conference is a good in-
vestment of time. Workshops and sem-
inars on topics such as "Taking Your
Protégé into the Commercial and For-
eign Sector"; "Strategic Alliances"; and
"Value Beyond the Program" were con-
ducted by luminaries from both the pub-
lic and private sectors.

Mentors and protégés continued to mix
business with pleasure at the reception,
held at the Car Barn in the Georgetown
section of Washington, D.C. Business
owners mingled with key decision mak-
ers, displaying a willingness to listen and
describing the benefits they offer to
prospective clients. As one participant
remarked, "Business cards were flying
faster than sorties during the Gulf War."

From Foothall Great to
Successful Entrepreneur

However, the highlight of the conference
was the presentation of the Nunn-Perry
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Keynote speaker, National Football League Hall of
Famer Gale Sayers. Sayers is now a highly successful
businessman and entrepreneur.

Awards and introduction of the keynote
speaker, National Football League Hall
of Famer Gale Sayers. Prior to his re-
marks, the audience enjoyed film clips
from his career — an undeniably as-
tounding display of athletic accom-
plishment on the playing field.

The film clips, besides serving as an in-
troduction to the keynote speaker, also
reinforced the idea that success in one
area can translate to sucess in another;
that the intrinsic values that lead to suc-
cess reside in the person. From ruling the
gridiron along with the Chicago Bears
or living the real-life experiences that re-
sulted in the popular film "Brian's Song,"
today's Gale Sayers is the consummate
businessman. President of The Sayers
Source, he and his wife, Ardythe, are co-
owners of a $300 million revenue-
generating business, which provides
value-added computer products and
technology solutions.
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Focusing his remarks on "No More Mi-
nority Businesses but Strategic Partner-
ships," Sayers entertained his audience
with many interesting anecdotal com-
parisons between business and football.
Pleading with major corporations and
government agencies to open doors to
business opportunities for minority busi-
nesses, Sayers quoted statistics that
showed the tremendous gulf between
the economic spending power wielded
by minorities and the dollars spent by
Fortune 1000 companies with minority-
owned enterprises.

Sayers pointed out that while his name
has provided easier access to decision
makers, once he got in the door it was

The Nunn-Perry Award

up to him to land the account. He cited
one example where a prospective client
told him that he was a fan, but then let
him know that he "had better be able to
meet the company's needs" if he planned
on getting the business.

Participants also heard Sayers expound
on his belief that, at times, the words
"minority business" sometimes can carry
a negative connotation. He pointed out
the unfortunate reality that corporate
America often equates minority business
with inability to perform. Despite the ob-
vious obstacles faced by minority busi-
ness owners, Sayers urged minority en-
trepreneurs to present their story to
prospective clients by leading with their
"skill sets."

Concluding his remarks, Sayers com-
pared the operation of a successful busi-
ness to the gazelle. He said that a gazelle
can change direction without breaking
a stride to avoid a predator. "Like the
gazelle, business owners must be able
to change directions when new oppor-
tunities present themselves."

Nunn-Perry Awards

This year, 12 teams of DoD prime con-
tractors and their SDB protégés were pre-
sented the Nunn-Perry Awards. Sherrie
Goodman, Deputy Under Secretary of
Defense for Environmental Security, who
also worked for Senator Sam Nunn, pre-
sented the awards.

The award is named in
honor of former Senator
Sam Nunn for his vision
and insight in sponsoring
legislation to create and
fund the DoD Mentor-Pro-
tégé Program and former
Defense Secretary William
Perry for his commitment
to the implementation of
the program. The 2000
Nunn-Perry Award win-
ners were selected from
credit and reimbursable
' agreements sponsored by
the Military Departments
- and other Defense agen-
cies.

The recipients of the Nunn-Perry Award
were selected based on each mentor-pro-
tégé team's success in achieving cost-ef-
ficiencies, enhancing their protégé's tech-
nical capabilities, and increasing prime
contracting and subcontracting awards
to SDB firms. This year's winners:

+ The Boeing Company, Mesa, Ariz., and
Technology Management, Inc., San
Diego, Calif.

- Computer Sciences Raytheon, Patrick
Air Force Base, Fla., and Data Voice,
Inc., Palm Bay, Fla.

« Lockheed Martin Missiles and Fire
Control, Orlando, Fla., and T/] Tech-
nologies, Inc., Ann Arbor, Mich.

+ Northrop Grumman Corporation,
Electronic Sensors and Systems Sec-
tor, Huntsville, Ala., and The ENSER
Corporation, St. Petersburg, Fla.

« Advanced Resource Technologies, Inc.,
Alexandria, Va., and Triumph Tech-
nologies, Inc., Alexandria, Va.

« The Boeing Company, St. Louis, Mo.,
and Manufacturing Technology, Inc.,
Fort Walton Beach, Fla.

« Greenhorne & O'Mara, Inc., Green-
belt, Md., and Utility Automation
2000, Inc., Huntsville, Ala.

« Lockheed Martin Missiles and Fire
Control, Dallas, Texas, and The Tec-
nico Corporation, Chesapeake, Va.

+ Northrop Grumman Corporation, In-
tegrated Systems and Aerostructures
Sector, Dallas, Texas, and Mandaree En-
terprise Corporation, Mandaree, N.D.

« The IT Group, Alpharetta, Ga., and
Deerinwater Environmental Manage-
ment Services, Inc., Norman, OKkla.

« Science Applications International
Corporation (SAIC), Oak Ridge, Tenn.,
and American Technologies, Inc., Oak
Ridge, Tenn.

« Raytheon Systems Company, Dallas,
Texas, and RS Information Systems,
Inc., McLean, Va.

Clearly, Director Neal is a staunch sup-
porter of the Mentor-Protégé Program.
"There are very few federal assistance
programs that result in extensive bene-
fits to all participants, mentors, protégés,
and sponsoring agencies. The Mentor-
Protégé Program," continued Neal, "is
the best example of how a carefully
crafted federal program can meet the
needs of the DoD and is a testament to
Senator Nunn's vision."

Editor's Note: For more information on
the Mentor-Protégé Program, refer to the
Office of Small and Disadvantaged Busi-
ness Utilization (OSADBU) Web site
at http://www.acq.osd.mil/sadbu/
mentor_protege/ on the Internet.

PM : JULY-AUGUST 2000 81



2000 NUNN-PERRY

The Boeing Company, Mesa, Ariz., and Technology Management, Inc.,, Northrop Grumman Corporation, Electronic Sensors and Systems Sec-
San Diego, Calif. Presenting the team awards were Sherrie Goodman, tor, Huntsville, Ala., and The ENSER Corporation, St. Petersburg, Fla.
DUSD (Environmental Security) (left) and Robert L. Neal Jr., Director,

DoD Office of Small & Disadvantaged Business Utilization (right).

Computer Sciences/Raytheon, Patrick Air Force Base, Fla,, and Data Advanced Resource Technologies, Inc., Alexandria, Va., and Triumph
Voice, Inc., Palm Bay, Fla. Technologies, Inc., Alexandria, Va.

Lockheed Martin Missiles and Fire Control, Orlando, Fla., and T/J Tech- The Boeing Company, St. Louis, Mo., and Manufacturing Technology,
nologies, Inc., Ann Arbor, Mich. Inc., Fort Walton Beach, Fla.
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AWARD WINNERS

Greenhorne & O'Mara, Inc., Greenbelt, Md., and Utility Automation The IT Group, Alpharetta, Ga., and Deerinwater Environmental
2000, Inc., Huntsville, Ala. Management Services, Inc., Norman, Okla.

Lockheed Martin Missiles and Fire Control, Dallas, Texas, and The Tec- Science Applications International Corporation (SAIC), Oak Ridge,
nico Corporation, Chesapeake, Va. Tenn., and American Technologies, Inc., Oak Ridge, Tenn.

-l
Northrop Grumman Corporation, Integrated Systems and Raytheon Systems Company, Dallas, Texas, and RS Information

Aerostructures Sector, Dallas, Texas, and Mandaree Enterprise Corpo- Systems, Inc,, McLean, Va.
ration, Mandaree, N.D.
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