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From Our Readers

I would like to thank the authors of “Analyzing Generation Y 
Workforce Motivation” (March-April 2011) for the article and 
their timely research. 

As research is intended to do, the article brought to mind a 
potential follow-up question: Are the differences in the ratings 
that the three groups (Generation Y, Generation X, and Baby 
Boomers) assigned to the five motivational factors attribut-
able to changes in society, or are they a function of individual 
growth and maturity in any era? Knowing this might tell us 
something about how and where we should be spending our 

time and money on recruiting, training, mentoring, career de-
velopment, etc.

Thanks again to the authors, Ian Barford and Patrick Hester, 
for their excellent report and to Defense AT&L for publishing 
their research.

Lon Roberts, Ph.D.
Roberts & Roberts Associates
Plano, TX

DAU Alumni Association
JOIN THE SUCCESS NETWORK

The DAU Alumni Association opens the door to a worldwide 
network of Defense Acquisition University graduates, faculty, 
staff members, and defense industry representatives—all ready 
to share their expertise with you and benefit from yours.

Be part of a two-way exchange of information with other 
acquisition professionals.
•	 Stay	connected	to	DAU	and	link	to	other	professional	
organizations.	

•	 Keep	up	to	date	on	evolving	defense	acquisition	policies	
and	developments	through	DAUAA	newsletters	and	
symposium	papers.

•	 Attend	the	DAUAA	Annual	Acquisition	Community	
Conference/	Symposium	and	earn	Continuous	Learning	
Points	(CLPs)	toward	DoD	continuing	education	
requirements.	

Membership is open to all DAU graduates, faculty, staff, 
and defense industry members. It’s easy to join, right 
from the DAUAA Web site at www.dauaa.org.     

For more information,
call	703-960-6802	or	800-755-8805,	or	
e-mail	dauaa2(at)aol.com.	


