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AROUND THE  REGIONS
DAU Author’s Work Distributed in
Europe

’s article “Acquisi-
tion Program Management Chal-
lenges in Afghanistan Part 2: Afghan 
Vendor Base,” published in the Janu-
ary-February 2012 edition of Defense 
AT&L Magazine, was reprinted with 
the author’s permission as “Acquisi-
tion Programme Management Chal-

of the Afghan Vendor Base” on pages 

the British defense quarterly Defence 
Procurement International. The British publisher requested 
the author’s permission after reading the original in 
Defense AT&L. The Summer 2012 edition of DPI was 

Conference in Paris, June 11-15. 

Providing Perspective on SSCF An Interview with Lindsay Yowell
Lindsay Yowell is a fellow in the current semi-

nar at the Senior Service College Fellowship pro-

coming to the program, she was division chief at 
-

ation Command, where she was responsible for 

such as body armor, helmets, and eyewear.
What were your motivations for en-

tering the program? The program appealed to 
me for three reasons: belief in the Army’s mission, 
enhancement of leadership skills and personal 
enrichment. By definition, the Army mis-
sion is to fight and win wars by provid-
ing prompt, sustained land dominance 
across the full range of military opera-
tions. The days of singular solutions are 
limited, however, as the Army is driving 
toward interactive, technology-driven 
battlefield tactics. Training technical lead-
ers who understand these challenges and 
who can apply the appropriate answers are impera-
tive to meet the Army objectives. The SSCF program 
offers the opportunity to gain a broader perspec-
tive to address these challenges by interacting with 
senior leaders, developing strategic leadership skills 
such as critical thinking and networking with key 
people from other organizations. I plan to use the 
skills and experiences from SSCF to further benefit 
the Warfighter.

What SSCF Activity do you most look 
forward to? That’s a tough choice, as there are 
many. I enjoy meeting key leaders of different orga-
nizations and interacting with my fellow classmates. 
I like the challenges in the curriculum, the variety of 
course material and independent book selections. 
Finally, I look forward to the visits to the combatant 
training centers, historic battlefields, and key politi-
cal hotspots such as Capitol Hill. 

How is SSCF preparing you to achieve 
your long term goals? SSCF provides an op-
portunity to gain greater exposure and knowledge 

of the DoD acquisition processes and how they 
interplay with the overall Army mission. The 
strength of our military future relies on technolo-
gy-based solutions, and this needs to be reflected 
in our leadership. Not only will the education and 
experiences at SSCF enhance my leadership skills 
but will address one of my long-term goals, which 
is to develop the next generation of leaders who 
are able to blend both technical expertise and soft-
skills proficiency. 

What do you expect to be your big-
gest challenge during the SSCF 

program? Juggling the workload to 
learn as much as possible within the 
allotted time is a challenge. Classes, 
trips, and other curricular events are 
scheduled concurrently to maximize 
learning within 10 short months. Time 
management is critical to meet the 

course goals and take full advantage of 
the course offerings.

Describe one takeaway from the past 
2 months: SSCF provides an excellent opportu-
nity to network and meet fascinating and influ-
ential people. We’ve had a few speakers discuss 
leadership perspectives from outside DoD. Their 
insights into leadership behavior and culture 
often challenge traditional approaches. These new 
ideas, when incorporated with standard leader-
ship styles, help leaders become more adaptable 
to unpredictable environments. 

Any additional thoughts? The DoD 
needs effective and technically knowledgeable 
leaders, particularly now with the challenges 
faced both domestically and overseas. We need to 
continue to encourage our top performing manag-
ers to step up into the most senior level roles. The 
skills required for this transformation are numer-
ous, diverse, and demanding. The DAU SSCF is 
one of several Senior Service Colleges that pro-
vide an excellent opportunity to learn and hone 
these leadership skills.

Congratulations to...
Congratulations to Andrew Farmer

wife on the birth of their son Noah August Farmer. Noah 


