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Rotational Assignment Program
Participant Self-Nomination



Privacy Act Statement

PRINCIPAL PURPOSE(S): The responses you provide will be used to determine whether you may participate in this program. 4th Estate will review applicant submissions for basic eligibility and will provide the responses to supervisors making a selection for the rotational assignment program.

Instructions for Completion

1. Written responses to the questions below will be used to support selection the rotational assignment program. 
2. Employee participation in the Rotational Assignment Program is voluntary.
3. To be considered for program participation each question must be answered. 
4. Submission of this nomination is not a guarantee of placement in a rotational assignment. Host organizations will conduct a robust competitive process to make a final selection for an assignment opportunity. The information you provide above will be used to inform the selection process and may be shared with selecting officials and program coordinators.  















Participant’s Name: 
Job Title: 
Grade: 
Series: 
Work Phone: 
Name of Supervisor: 
Current Permanent Organizational Assignment: 

The Two Assignment opportunities that interest me most are: 
Choice 1: 
Choice 2: 

Please answer the following questions candidly and concisely. This information will be provided to the 4th Estate DACM Office and your supervisor. Your responses will also be provided to the selecting official and interview panel responsible for selecting program participants. 
1. Describe what you hope to gain from the rotational assignments you selected above. 


2. Describe your experience, knowledge or skill that will support your contribution to the rotational assignments you selected above. 


3. Describe the professional goals that you hope to accomplish in the next 5 years.


4. Describe your preferred work environment. 


5. Describe what motivates you to do your best work. 


6. Describe the most challenging work assignment you have had in the past 5 years. 





	Identify competencies that you consider your strongest competencies (not more than five)
	Identify the competencies that you would like to strengthen from a rotational  assignment   (not more than five)

	Financial Management
	Financial Management

	Acquisition Management
	Acquisition Management

	Earned Value Management
	Earned Value Management

	Business Management
	Business Management

	Contracting and Procurement
	Contracting and Procurement

	Communication
	Communication

	Scientific and Technical Planning and Execution
	Scientific and Technical Planning and Execution

	Facilities
	Facilities

	Construction/Architect and Engineering
	Construction/Architect and Engineering

	Testing and Evaluation
	Testing and Evaluation

	Surveillance Activities
	Surveillance Activities

	Technology and the Industrial Base
	Technology and the Industrial Base

	Systems Engineering
	Systems Engineering

	Cost and Funding
	Cost and Funding

	Mateirals Management
	Mateirals Management

	Process Capability and Control
	Process Capability and Control

	Quality Management
	Quality Management

	Manufacturing
	Manufacturing

	Technical Management
	Technical Management

	Adaptability
	Adaptability

	Budget Administration
	Budget Administration

	Business Process Reengineering
	Business Process Reengineering

	Security Management
	Security Management

	Configuration Management
	Configuration Management

	Control of Funds
	Control of Funds

	Cost Accounting, Estimation, and Analysis
	Cost Accounting, Estimation, and Analysis

	Cost Benefit Analysis
	Cost Benefit Analysis

	Critical Thinking Data
	Critical Thinking Data

	Management Education
	Management Education

	Environmental Stewardship & Sustainability
	Environmental Stewardship & Sustainability

	Information Systems/Network Security
	Information Systems/Network Security

	Internal Controls
	Internal Controls

	Interpersonal Skills
	Interpersonal Skills

	Labor Relations
	Labor Relations

	Operating Systems
	Operating Systems

	Operations Maintenance
	Operations Maintenance

	Organizational Performance Analysis
	Organizational Performance Analysis

	Performance Management (HR)
	Performance Management (HR)

	Personal Accountability
	Personal Accountability

	Personnel and Human Resources
	Personnel and Human Resources

	Recruitment/Placement
	Recruitment/Placement

	Strategic Planning
	Strategic Planning
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_______________________		________________________		___________________
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