DAWIA’S

COLLABORATIVE ORGANIZATIONAL FRAMEWORK

Secretary of Defense (SECDEF)
Establishes policies and procedures for the effective management
of the acquisition workforce careers.

Section 1701
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Military Department and DoD

Agency Heads

Have primary responsibility to develop and
implement procedures that set education,

training, and career development

opportunities for the acquisition workforce.

Under Secretary of Defense for
Acquisition (USD(A))
SECDEF designee for manageing
and executing acquisition education and
training program.

Section 1702
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Component Acquisition
Executives (CAE)

DoD Components shall have
management responsibilities
for the acquisition workforce
(includes the Service
Acquisition Executives (SAEs)
for the Military Departments
and the Acquisition Executives
in DoD Agencies)

Section 1704

Directors of
Acquisition Career
Management (DACM)

Shall assist the CAEs in
implementing the Acquisition
Career Development Program.
There is a DACM for each
service and the Director,
AET&CD serves as the DACM
for the DoD Agencies

Section 1705

Director, Acquisition
Education Training and
Career Development
(AET&CD)

Formulates policy and
coordinates the overall
management of the training,
education, and career
development programs.

Section 1703

Defense University
Structure

A proposed university
structure shall provide for
the professional
educational development
and training of the
acquisition workforce
and research and analysis
of defense acquisition
policy issues from an
academic perspective.
The structure will include
the Defense Systems
Management College.

Section 1746




